° ° ° ° CONFIDENTIAL
Communication Perception Profile FOR: TRAINER
-

Date:
Trainer:
Training:
Company:

This information is strictly confidential.

Please do not provide your name.

The information asked below is not necessary for the purpose of providing a profile on
all data collected.

1. Time with company years months
2. How long in Real Estate?
3. How long with company?

Instructions

1. Answer each and every question. Data can be misinterpreted when questions are
skipped.
2. Fill in only one evaluation number per question

3. Answer questions based on how you feel according to the description given.

4. After completing the questionnaire, return promptly to the Trainer.

Comments

1. Please add any comments you would like, and if you are willing for them to be pub-
lished or added to the website please sign your name.
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In completing the questionnaire, it is important that you answer each question as thoughtfully
as possible. There are no right or wrong answers.

The answers will be summarized in statistical form so that individuals cannot be identified. To
ensure complete confidentiality, please do not write your name anywhere on this question-
naire.

Please indicate your answer to each question by filling in the circle that best describes your
view on that question.

For example, suppose the question was:

Rarely Sometimes Often Very often

How often does the sun shine in your town? @ @ @ @ @ @ @

If you think that the sun shines often, you would fill in circle § or 6. You would fill in circle § if you feel that the
situation is closer to sometimes, and you would fill in circle 6 if you feel that the situation is closer to very often.

To what extent do you feel that,

the trainer . . Very little Some Considerable Very Great

1. Was ready and organized. @ @ ©); @ ® ® @

2. Listened well to others whether @ @ ® @ ® ® @
they agree or disagree.

3. Understands the point of view of others @ @ ©), @ ® ® @
even though they disagree.

4. Created an environment of support and @ @ ©), @ ® ® @
accountability.

5. Stayed on track and kept material moving. @® @ ©); @ ® ® @

6. Mastered the concepts and could clarify @ @ ©); @ ® ® @

complex ideas and principles.

7. Made the Training Foundation and Account- O @ ©); @ ® ® @
ability clear at the beginning.

8. Conducted the Training on time @ @ ©), @ ® ® @
and managed breaks well.

9. Had the training room and materials @ @ ©); @ ® ® @
organized, neat and ready.

10. Trainer's dress and presentation was O @ ©); @ ® ® @
professional.
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