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How does Intention work for you?  What do you mean by this question?  What does it mean to you to have an Intention?  For me it means I have made a decision about a purpose or outcome I want to see happen…

Okay, do you make any distinction about the type of subject matter (Content) you choose to intend?   What do you mean?  Well it seems to me, if the Intention (subject matter Content) requires some change in the "Status Quo" for a purpose or outcome to happen, then this type of Intention and the "Status Quo Holding Power Process" would be factors to consider…? Okay, I don't get where you are coming from or going, yet I will go along with your premise to see what happens…  
Thank you, that is the first step "Attitude" necessary to have you be able to "come from a place (Context) and a person to be (Attitude)" in order to be able to be part of the solution rather than part of a potential problem in having any particular Intention happen…  Okay again, although I don't feel any closer to knowing what you are setting me up for in order to begin to get where you are coming from, and going; and it doesn't feel at all comfortable…
That’s terrific!  For in order to have a Change happen in any "Status Quo Holding Power Process", the person with an initial Intention (subject matter Content) needs to be able to Shift their Consciousness-Awareness outside of the "Framing Box" in which the "Status Quo" was created in order to have an Intention sufficiently well structured to have a Shift in Context (Out of the" Framing Box") happen; which would be necessary for the Change Process involved to have a lasting purpose or outcome…  Phew, that is a big load to get a hold of!  Let me see if I am with you sufficiently, from which for me to ask a right question, in order for me to be able to have "where I am coming from (Context) and who I am (Attitude)", to be in the right "mind set" in creating my intended Intention, to have it come into fruition…
That is a perfect first step for you to take in order to have any change in the "Status Quo Holding Power" take place…  Thank you…  Let me see if I am on the right track in "where I am coming from and who I am" in setting up an Intention in a Context (subject matter Content) form, I have a chance to make a Change within the "Status Quo Holding Power Process" involved… Beautifully well stated…  I think you've got it!  

Not so fast, all I have done so far is like a good student, take in what you are suggesting and from an "open place" of "what if", giving you "the benefit of the doubt" by repeating it back to you, without the foggiest idea of how to proceed with implementation?   That's perfect!  And the way it should be at this first step orientation to the "power of Intention" and its "unintended consequences", if you support those Intentions that aren't perceived of within the Context I am suggesting and within the "Status Quo Holding Power  Process" involved,,, Okay, so how to implement is the question?  Okay!
John Renesch in his January 2007 Future Shaper's Monthly News editorial on "Appreciating Context: The Secret of Lasting Change (writing in the situation of Intention for Organizational Change) states that most Change Intervention result in "…temporary improvement which typically finds returning to the status quo after a short time",  And  he quotes Mel Toomey, teacher of the Master of Arts in Organization Leadership (MAOL) program at the Center for Leadership Studies expands on the subject of Context  "A consciously generated context is one that goes beyond the preexisting, oft unexamined, context. It is a step or two out of bounds. When developed properly, it does not threaten the existing context. In fact, the new context will honor it, appreciate and validate it, and then move beyond it with the recognition that moving beyond would only be possible because of what has gone before."  For me this is "right on" and for me and most very difficult to do! 

Wow!  That certainly puts a capper on your point of how "where a person is coming from (Context) and who a person is (Attitude) can make a big difference in the formation of Intention and the importance of knowing how to get to know how to "not threaten the existing context. In fact, the new context will honor it, appreciate and validate it, and then move beyond it with the recognition that moving beyond would only be possible because of what has gone before."  That to me is extremely well stated!  And the Context of how to have one's Intention engage in that manner with the "Status Quo Holding Power Process" is the missing consideration in most "Mind Set" Intentionalities…  Yes, and that "how to" is next for me…!   
